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	Job Evaluation Code
	



	Job Title
	Lecturer in Law - Teaching and Research

	School/Department/College
	School of Law and Politics / Law

	Job Grade
	6-7

	Career Pathway
	Academic



Organisation Chart 
	Law Department, School of Law and Politics

	Post Responsible To
	Head of Department (Law)

	Posts Responsible For
	None



Main function (one or two sentences)
	Deliver high-quality, research-led teaching at undergraduate and postgraduate level and contribute to the research record of the School through high-quality research and publication. Pursue excellence in research, teaching and enterprise and inspire others to do the same.



Main Duties and Responsibilities (six to twelve bullet points including clinical duties where appropriate)
	Research
•	Conduct research in Law or a cognate field and contribute to the overall research performance of the School and University through measurable outputs, including publications, conference activity, research funding and the recruitment and supervision of postgraduate research students.
Grade 7: contribute to internationally recognised research performance.
•	Develop research objectives and proposals for own or joint research, including research funding proposals.
Grade 7: independently develop research objectives and act as Principal Investigator as required.
•	Present research at conferences and seminars at local and national level.
Grade 7: present research at international level and develop appropriate research networks.
•	Participate actively in School research activities.
Teaching
•	Design and deliver teaching programmes and contribute to module and curriculum development as part of a module team.
Grade 7: independently contribute to module and course development and lead modules.
•	Undertake academic activity associated with assessment, marking, constructive feedback, administration and committee work.
•	Inspire undergraduate and postgraduate students under the guidance of a mentor / module leader and develop effective approaches to assessment and constructive feedback.
•	Supervise undergraduate and Master's students and co-supervise postgraduate research students where appropriate.
Grade 7: act as a PGR progress review panel member as required.
•	Act as a Personal Tutor and provide appropriate pastoral support to students.
Other - all Grades
•	Engage effectively with professional, commercial, public sector and other organisations, and with other academic institutions, to raise the School's profile and pursue strategically valuable opportunities for collaboration.
•	Undertake personal and professional development appropriate to the role of Lecturer.
•	Participate in School administration and activities that promote the School and its work to the wider University and outside world.
•	Undertake any other duties consistent with the role.



Scope of Job (e.g. headcount of team, internal/external impact, budgetary control)
	The role contributes to the Law Department's undergraduate and postgraduate education, research culture and wider School activities.


Person Specification 
	Essential Criteria (maximum of 10)

	Qualifications and Education
1.	A postgraduate degree at PhD level in Law or a cognate field, or equivalent professional/commercial expertise. For appointment at Grade 6, candidates who are near completion of a PhD by the time the appointment begins may be considered.
2.	For appointment at Grade 7, a postgraduate qualification in university teaching and learning, Fellowship of the Higher Education Academy, or equivalent qualification or experience.
Knowledge, Skills and Experience
3.	An established expertise and research portfolio, or relevant professional/commercial experience, in Law or a cognate field.
4.	Teaching experience at undergraduate and/or postgraduate level.
Grade 7: Significant experience of high-quality teaching at undergraduate and/or postgraduate level.
5.	Knowledge of the current status of research in the relevant specialist field.
Grade 7: A growing national reputation within the relevant field.
6.	Proven ability to publish in peer-reviewed journals and/or produce other appropriate research outputs.
Grade 7: A substantial record of high-quality publications and/or other research outputs.
7.	Proven ability to develop competitive research funding applications.
Grade 7: A strong record of competitive research funding appropriate to career stage.
8.	Ability to contribute to the delivery and continued development of modules across the School's teaching programmes.
Grade 7: Ability to independently contribute to curriculum development and lead modules.
Pastoral, Communication and Team Working
9.	Proven ability in effective and persuasive communication.
10.	Ability to provide appropriate pastoral support to students, appreciate individual circumstances and act effectively as a Personal Tutor.

	Desirable Criteria (if appropriate)

	11.	Expertise capable of strengthening the Department's teaching and academic capacity, particularly in commercial law, private and property law, medical law or public law.
12.	Relevant professional qualification(s).
13.	Evidence of collaboration with professional, commercial, public sector or other external partners.
14.	Proven ability to work without close supervision.
15.	Proven ability to adapt to the changing requirements of the Higher Education community.
16.	Evidence of ability to participate in and develop internal and external networks and use them to enhance the teaching and research activities of the School.
17.	A willingness to take responsibility for academically related administration.
18.	A willingness to teach at weekends where required in relation to relevant postgraduate delivery.
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