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	Job Evaluation Code
	



	
Job Title
	Research Assistant

	School/Department/College
	Division of Psychological Medicine and Clinical Neurosciences, 
School of Medicine, College of Biological and Life Sciences

	Job Grade
	5

	Career Pathway
	Research 



	Post Responsible To
	Research Site Coordinating Manager

	Post Responsible For
	None



Main function 
	
To contribute to research within specialist area, carrying out supporting work that helps lead to the publishing of high-quality research. To pursue excellence in research and to inspire others to do the same. 




Main Duties and Responsibilities 
	· To undertake research, e.g. by planning, preparing, setting up, conducting and recording the outcome of protocol-based psychological assessments
· Actively participate within the research group, communicating and presenting research at meetings, through publications and other recognised avenues as appropriate, ensuring information is communicated to internal and external partners
· To contribute and support research publications and presentations as required
· To contribute and support research funding bids as required
· To analyse and communicate complex ideas, concepts and data using appropriate methods and packages 
· To resolve issues and support colleagues in devising procedures required to ensure accurate and timely reporting
· To generate research output and contribute to the development of independent and original ideas as appropriate
To provide support in research activities for undergraduate courses and research programmes and provide guidance to other members of staff within the research team
· To maintain and update area of specialist knowledge, researching and critically appraising relevant literature within the area.

Other

· To participate in School administration and activities to promote the School and its work to the wider University and the outside world
· To undergo personal and professional development that is appropriate to and which will enhance performance.
· To ensure that an understanding of the importance of confidentiality is applied when undertaking all duties
· To abide by the University policies on Health and Safety and Equality and Diversity
· Any other duties not included above, but consistent with the role.





Person Specification 
	Essential Criteria 

	
Qualifications and Education
1. A degree 2:1 or above in Psychology or a related field, or equivalent experience

Knowledge, Skills and Experience
2. Knowledge of research methods and techniques using psychological self-report measures, rating scales, direct and indirect structured observations, and semi-structured interviews with people with severe mental health problems.
3. Up-to-date theoretical and practical knowledge of working with people with severe mental health problems, particularly people who experience psychosis.
4. Proven ability to analyse complex information and summarise appropriately
5. Knowledge and understanding of competitive research funding to be able to develop applications to funding bodies 
6. Proven IT skills, including use of SPSS or equivalent statistical package and Nvivo qualitative data software 

Communication and Team Working
7. Proven communication skills, including presentation to various audiences
8. Excellent organisational and team-working skills

Other
9. Proven ability to demonstrate creativity, innovation, and teamworking within work


	Desirable Criteria 

	
1. Postgraduate degree at PhD level (or nearing completion) in a related subject area and relevant industrial experience
2. Experience of, and commitment to, patient and public engagement and non-academic dissemination of research study findings
3. Proven ability to work without close supervision
4. Proven ability to adapt to the changing requirements of the Higher Education community.
5. Ability to speak/understand Welsh or a willingness to learn
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  Job Title  Research Ass istant  

School/Department/College  Division   of Psychological Medicine and  Clinical Neurosciences,    School of Medicine, College of  Biological and Life Sciences  

Job Grade  5  

Career Pathway  Research   

 

Post Responsible To  Research Site Coordinating Manager  

Post Responsible For  None  

  Main function    

  To  contribute to r esearch within specialist area ,  carrying out  supporting work   that helps lead to the  publishing of high - quality research .  To   pursue excellence in research and to  inspire others to do the  same.     

  Main  Duties  and Responsibilities    

   To undertake   research, e.g. by  planning,  preparing, setting up, conducting and recording   the  outcome of  protocol - based  psychological assessments      Actively participate within  the  research group, communicating and presenting research at  meetings, through publications and other recognised avenues as appropriate , ensuring  information is communicated to internal and external partners      To contribute  and support   research publications and presentations as required      To contribute and support research funding bids   as required      To analyse  and communicate complex ideas, concepts and  data using appropriate methods  and packages       To resolve issues and support colleagues in devising procedures required to ensure accurate  and timely reporting      To generate research output and contribute to the development of  independent and   original  ideas as appropriate   To provide support in research activities for undergraduate courses and research programmes   and provide guidance to  other  members of staff within the research team      To maintain and update  area of specialist  knowledg e,  researching and critically appraising  relevant literature within the area.     Other        To participate in School administration and activities to promote the School and its work to the  wider University and the outside world      To undergo personal and professional development that is appropriate to and which will  enhance performance.      To ensure that an understanding of the importance of confidentiality is applied when  undertaking all duties      To abide by the University policies on Health and Safety and Equality and Diversity      Any other duties  not included above, but consistent with the role .    

   

