JOB DESCRIPTION
Main function

As the biggest university in Wales – and a major employer, with more than 7,000 staff – we are an ambitious and innovative university located in a beautiful and thriving capital city. We can offer you the chance to work in a vibrant organisation, with great benefits and opportunities for progression.

To undertake teaching for undergraduate medical students in line with the community clinical learning curriculum requirements for the C21 MBBCh course at Cardiff University. Other functions with agreement of the Phase 2 Community Clinical Learning Lead may include:-
•    providing feedback to students and reports as required in the C21 curriculum
•    contributing to the undergraduate assessments process for C21 including participating in clinical examinations
•    contributing to the undergraduate admissions process
•    contributing to other aspects of the undergraduate medical roles
The Community Clinical Lecturer may be involved in multidisciplinary education requiring teaching of students on other courses within Cardiff University and may be required to deliver some teaching in our Undergraduate teaching centres usually based in teaching hospitals in South Wales.

Main Duties and Responsibilities

Teaching

The following duties are included by agreement and under the leadership of the Phase 2 Community Clinical Learning Lead:

· Teaching on Phase 2 Community Curriculum, including leading tutorial teaching on the Patient Pathway and Chronic Disease. This will include assessing assignments and contributing to other teaching as needed by the Phase 2 Community Lead.
· Teaching on Phase 1 Community Curriculum as directed by the Phase 1 Community Clinical Lead.
· Teaching on Phase 3 Community Curriculum as directed by the Phase 3 Community Clinical Lead
· Supervising and facilitating the academic work of undergraduate medical students by arrangement and as directed by the Phase 2 Community Clinical Learning Lead.
· Conducting the teaching of relevant clinical skills for Phase 1 undergraduates by arrangement with the Phase 2 community lead in consultation with the Clinical Skills Department.
· Contributing to marking of assessments and feedback to undergraduate students.
· Developing teaching and learning activities related to community learning and integrating with the requirements/mission of the taught programmes in the School of Medicine.
· Providing pastoral care and academic support in agreement with the Community Clinical Learning team.
·  Contributing to MBBCh assessments particularly examining in clinical assessments, as timetabled by the Phase 2 Community Clinical Learning Lead.
·  Contributing to the undergraduate admissions process through assessment of UCAS applications, formulating potential questions for multiple mini interviews and participating in interviewing.
·  Participating in the peer review of learning and teaching and contribute to the evaluation, quality assurance and enhancement of programmes of study.

Scholarship

•    Contributing to scholarship and research in the area of Higher Education through participation in conferences, seminars and other academic and professional forums to disseminate the results of individual scholarship.
•    Maintaining and regularly updating clinical and educational knowledge relevant to the post of Community Clinical Educator.
•    Contributing to scholarship through interdisciplinary working with individuals and teams within, and external to, the wider university community.
•    Carrying out other forms of scholarship including work associated with MBBCh programme, including administration by prior agreement with the Community Clinical Learning Team.

Clinical

•    You are expected to undertake regular clinical work as a general practitioner and appearing on the Performers List for Wales.
•    Providing academic clinical leadership in a relevant aspect of your area of specialism.
•    Participating in Continuing Professional Development in line with guidance from the Royal College of General Practitioners.


Other

•    Engaging effectively with stakeholders (be they industrial, commercial and public sector organisations, professional institutions, other academic institutions etc.), regionally and nationally to raise awareness of the School’s profile, to cultivate strategically valuable alliances, and to pursue opportunities for collaboration across a range of activities. These activities are expected to contribute to the School and the enhancement of its regional and national profile.
•    Participating in School and Centre for Medical Education administration and activities that promote the School and its work to the wider University and the outside world.
•    Responsibility for ensuring that all University policies and procedures and legal duties are complied with,  including student complaints  and Health and Safety obligations.
•    Ensuring compliance with legal and regulatory requirements in respect of equality, diversity and inclusivity, data protection, copyright and licensing, security, financial and other University policies, procedures and codes as appropriate.
•    Mentoring colleagues with less experience and advise on personal development.
•   Any other duties not included above, but consistent with the role.

PERSON SPECIFICATION
We are looking for a team player who will work with colleagues to provide a great service to staff and students. You don’t need to have worked for a University before; this is an opportunity to show your potential and start or continue your career at Cardiff University.

Essential Criteria

Qualifications and Education

1. MBBCh Qualification and Membership of the Royal College of General Practitioners (RCGP), and in current practice as a general practitioner in the UK and Full General Medical Council registration and Licence to practise.

2. Evidence of undertaking recent Equality, Diversity and Inclusivity training.

Knowledge, Skills and Experience

3. Subject specialist knowledge of primary care and relevant teaching experience related to medicine at undergraduate or postgraduate level.

4. An understanding of the contribution of Community Clinical Learning to the MBBCh programme.

5. Evidence of assessment and feedback strategies used in undergraduate or postgraduate medical training.

Pastoral, Communication and Team Working

6. Excellent communication and IT skills to facilitate teaching and assessment for the MBBCh course media including the ability to work well in a team particularly with peer colleagues.

7. The ability to provide appropriate pastoral and academic support to students by appreciating the needs of individual learners and their circumstances.

8. The ability to lead on aspects of teaching, co-ordinate with other staff to ensure student needs and expectations are met and to undertake appropriate academic administrative tasks associated with the programmes of study including evidence of creating inclusive/enabling teaching and learning environments for students.

9.  Possession of a full driving licence, with access to own vehicle, or independent means of transport.

10.  Demonstrable knowledge of clinical governance, good clinical practice criteria and educational theory.

Desirable Criteria

1. Completion of a certified education course.

2. Postgraduate Certificate in Medical Education.

3. Membership of Higher Education Academy.

4. Membership of Academy of Medical Educators.
5. Welsh speaker.
 

Additional Information

This post is offered by the School of Medicine’s Centre for Medical Education (C4ME). The C4ME has administrative jurisdictions for all taught programmes of study emanating from the School of Medicine.

The post is one of a number of posts comprising a team of Community Clinical Lecturers (CCLs) where the primary purpose is supporting and delivering community clinical teaching relevant to the undergraduate MBBCh course. On occasions and with prior agreement, the appointee may be asked to contribute to teaching in other fields e.g. the intercalated BSc courses.

Your application will be assessed against the following essential and desirable criteria for the role. Please copy and paste this section into a new document and give clear examples of how you can evidence meeting each criteria by writing under each one. You can draw on elements from any aspect of your life (e.g. work, home, education/qualifications or community life) as long as you focus on their relevance to the role.

Please save your supporting statement in a separate document with the title [YOURNAME-BR NUMBER-JOB TITLE] and attach it to your application in the recruitment system, available here.

Please note that these are also the criteria shortlisted applicants will be assessed against at interview and/or by other means (e.g. a skills test).


How we will support you in performing in this role  
  
There are some things that you must have before you can start this role (see ‘Essential Criteria’), but other things can be developed either through training, or just by general on-the-job experience.  We want to support and develop you once you have started in the role using a combination of the following to get the best out of you:  
· Regular one-to-ones with your manager  
· An experienced and supportive team around you  
· Supporting you through job-relevant training and development that you may require  
· A mentoring scheme 
· Support to learn Welsh or to update language skills. 


