Senior Research Fellow
Wales Centre for Public Policy, Cardiff University

	Job Evaluation Code
	EREC 7372



	Job Title
	Senior Research Fellow

	School/Department/College
	CARBS

	Job Grade
	8

	Career Pathway
	Research



Main function

	
To lead the design and delivery of a strategic programme of research activity, leading teams, budgets and partnerships to generate impactful outputs that support evidence-informed decision making among policy makers and practitioners.



Organisation Chart 
	Post Responsible To
	Director, Wales Centre for Public Policy 

	Posts Responsible For
	Research Associates/Senior Research Officers/Research Assistants




Job Description

Main function 

	To lead the design and delivery of a strategic programme of research activity, leading teams, budgets and partnerships to generate impactful outputs that support evidence-informed decision making among policy makers and practitioners



Main Duties and Responsibilities 
	Research and engagement
· To lead the design and delivery of programmes of research and engagement activity focused on informing policy and practice, including direct engagement with ministers, senior civil servants, and public services.
· To conduct research on public policy in Wales and contribute to the overall internationally recognised research performance of the School and its Research Institutes.
· To generate, synthesise and mobilise evidence and expert insight to produce impactful outputs (e.g. reports, briefings, and events) that support evidence-informed decision making.
· To establish and maintain strong, trusted relationships with policymakers, practitioners, researchers and other stakeholders to maximise the relevance and impact of research
· To identify and collaborate with leading researchers and policy experts, to develop programmes of work that address key policy challenges and evidence gaps.
· To disseminate and communicate research findings through academic publications, policy outputs, conferences, and targeted engagement activities for non-academic audiences.

· To develop, manage and sustain networks and partnerships that generate new ideas, support knowledge exchange, and create opportunities for collaboration and funding.
· Recruit, supervise and lead research teams supporting their professional and academic development.

· To build national and international profile through invited contributions, advisory roles, and participation in professional and policy networks. 

· To generate and pursue independent and original research ideas, including advancing the Centre’s approach to evidence synthesis, knowledge mobilisation and policy engagement.
Leadership
· To take responsibility with other senior staff for the Centre’s overall strategic development and sustainability, contributing to wider strategic planning processes in the University
· To oversee programme and project planning, including responsibility for budgets, resource allocation, and delivery against agreed objectives and funder requirements
· To work with the Centre Director to be accountable to the Centre’s funders and Advisory Group for areas of responsibility.
· To identify and develop new strategic partnerships and opportunities , including collaborations with government, public services and external organisations
Other
· To lead and contribute to bids for external funding, including research grants, commissioned research and consultancy. 
· Any other duties not included above, but consistent with the role.




Person Specification 
	Essential Criteria

	1. Postgraduate degree at PhD level in a related subject area or relevant experience of working in, or with, government, public services, universities or other research organisations. 

2. A well established expertise and significant proven portfolio of research and/or relevant experience within one or more of the following research fields: 
· Applied public policy
· Evidence informed policy
· Social policy
· Applied economics
· Environmental policy.

3. Established national and growing international reputation within applied public policy research.

4. Proven substantial record of publications in national and international journals and/or other research outputs.

5. Proven record of contributing to and/or leading successful research bids.

6. Proven ability to communicate complex evidence effectively and persuasively to senior policy makers, practitioners and academic audiences, and to translate research into policy-relevant insights.

7. Proven ability to lead and develop a research team.

8. Ability to recruit, supervise and lead research teams and postgraduate research students to ensure  their professional and academic development.

9. Proven record of academic leadership, including contributing to organisational strategy, programme development and delivery.

10. Proven ability to demonstrate creativity, innovation and team-working within work.

Desirable Criteria 
11. A demonstrable ability to initiate and develop excellent relationships at a strategic level with external stakeholders, including funders, partners, the Centre’s Advisory Group, and other opinion formers.

12. Relevant professional qualification(s). 

13. Evidence of collaborations with industry, government and/or public services.

14.  Proven ability to adapt to the changing requirements of the Higher Education community. 

15. Evidence of ability to participate in and develop both internal and external networks and utilise them to enhance the teaching and research activities of the School. 

16. Proven record of taking responsibility for academically related administration.



Additional Information
	The Wales Centre for Public Policy 
The Wales Centre for Public Policy is core funded by the Economic and Research Council, Welsh Government and Cardiff University. It works closely with ministers, public service leaders and senior officials, providing them with high quality independent evidence and expertise that directly informs government policy and public service delivery.  
It offers a stimulating and supportive working environment within a highly motivated and collegiate team. Its 20 full-time staff work with leading researchers from across the UK and internationally to synthesise, generate and mobilise evidence. It conducts evidence reviews, expert workshops, ministerial briefings, and a range of other activities.  The Centre’s excellent access to ministers, civil servants and public service leaders, means that it can make a positive difference to tackling pressing policy challenges. Alongside this we undertake research on evidence use which draws on and contributes to the work we conduct for policy makers. The Centre’s innovative approach to demand-led evidence mobilisation has gained national and international recognition.  
The successful candidate will have an interest in and understanding of current public policy challenges; a commitment to improving policy and practice; excellent communication and organisational skills; and the ability to lead teams, and supervise the work of less experienced staff.  
The fixed term role is full time,  but we are open to a job share.  
For further information or an informal discussion about the role please contact the Centre’s Director Dan Bristow via: dan.bristow@wcpp.org.uk



