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	Job Evaluation Code
	



	Job Title
	SPARK Behavioural Lab Research Associate

	School/Department/College
	SPARK  - AHSS College

	Job Grade
	6

	Career Pathway
	Research



	Post Responsible To
	Academic Lead - SPARK Behavioural Lab 

	Posts Responsible For
	N\A



Main function (one or two sentences)
	
The SPARK Behavioural Lab is a purpose-built facility inside the sbarc|spark building, designed to test cutting-edge hypothesis about cognition and human behaviour in social and organisational settings.

Reporting to the Academic Lead for the SPARK Behavioural Lab you will  support the  day-to-day operations and research activities of the Lab, facilitating research collaborations and income generation opportunities, whilst ensuring compliance with ethical and procedural standards.

This role involves working closely with researchers in other Schools and external partners to support and stimulate a vibrant behavioural research community at Cardiff University.







Main Duties and Responsibilities (six to twelve bullet points including clinical duties where appropriate)
	Research 
· To contribute to the advancement of  behavioural research at the University by increasing research activity through utilisation of the Lab and by the production of measurable outputs including bidding for funding, publishing in national academic journals and conferences
· To develop research objectives and proposals both independently and collaboratively, including research funding proposals 
· To attend and or present at conferences/seminars at a local and national level as required 
· To review and synthesise existing research literature within the field 
· To participate in SPARK behavioural research activities, fostering collaborations across behavioural-related research group within the University
Specific Duties
· To undertake administrative tasks including supporting the day-to-day operations and research activities of the lab, maintaining policies and procedures relating to the software and equipment used by Lab researchers and accurate and timely reporting
· Provide training and guidance to researchers on the software and equipment available in the Lab
· To build and create networks both internally and externally to the university to  influence decisions,   explore future research requirements, and share research ideas for collaboration and funding.

Other
· To engage effectively with industrial, commercial and public sector organisations, professional institutions, other academic institutions etc., regionally and nationally  to raise awareness of the SPARK Behavioural Lab profile, to cultivate strategically valuable alliances, and to pursue opportunities for collaboration across a range of activities. These activities are expected to contribute to SPARK and the enhancement of its regional and national profile.
· To undergo personal and professional development that is appropriate to and which will enhance performance.
· To participate in administration and activities to  actively promote the  SPARK Behavioural Lab and its work to the wider University and the outside world
· Any other duties not included above, but consistent with the role.




Person Specification 

	Essential Criteria (maximum of 10)

	
Qualifications and Education
1. Postgraduate degree at PhD level (or nearing completion / submission) in a related subject area or relevant industrial/lab experience

Knowledge, Skills and Experience
1. An established expertise and proven portfolio of research and/or relevant industrial experience within one or more of the following research fields:
0. Behavioural or experimental research
0. Psychology
0. Economics?

1. Knowledge of current status of research in specialist field

1. Experienced in conducting qualitative and quantitative research projects and behavioural experiments

1. Proven ability to publish in national/international conferences and/or other research outputs
 
1. Knowledge and understanding of competitive research funding to be able to develop applications to funding bodies 

Communication and Team Working
1. Proven ability in effective and persuasive communication

1. Ability to supervise the work of others to focus team efforts and motivate individuals

Other
1. Proven ability to demonstrate creativity, innovation and team-working within work

1. Proven ability to work without close supervision


	Desirable Criteria (if appropriate)

	10. Relevant professional qualification(s)- if applicable please specify

11. Evidence of collaborations with industry.

12.  Proven ability to adapt to the changing requirements of the Higher Education community. 

13. Evidence of ability to participate in and develop both internal and external networks and utilise them to enhance the research activities of the Social Science Research Park 



	Additional Information

The SPARK Behavioural Lab is a purpose-built facility inside the sbarc|spark building, designed to test cutting-edge hypotheses about cognition and human behaviour in social and organisational settings. There has been an upsurge of scholarly interest in the human decision-making and behaviour in the past decade, particularly after the significant role behavioural research had during the COVID pandemic. Notably the ESRC recently awarded £17M in a leadership hub (Behavioural Research UK – BR-UK) led by University of Edinburgh and UCL (with Cardiff University as funded partner) and a Centre for Doctoral Training and Research Excellence in Understanding Behaviours (CENTRE-UB) led by University of Birmingham. The ESRC recognises that understanding human behaviour is fundamental to how the UK responds to major global challenges, including: climate change and environmental sustainability; how we harness positive impacts and mitigate harm from new technologies; tackling major health, wellbeing and social care challenges; emerging trends or new markets and the economy;  and the security and resilience of the UK.
The SPARK Behavioural Lab aims to:
1. facilitate world-class behavioural research in the social sciences
2. provide a variety of services that support data collection for behavioural research on social science topics, for academics and external organisations
3. promote the development of a vibrant research community within Cardiff University
4. enhance our teaching breadth and scope across levels (UG, PGT, PGR)

It is anticipated that the development of the SPARK Behavioural Lab will develop the following benefits to the University:
· contribute to our reputation for excellence in academic research
· enhance our ability to attract and retain the best academic and doctoral researchers
· enhance the research productivity of our researchers by minimising the operational costs, both time and money, of conducting behavioural research
· create a research “hub” for behavioural research in the University
· enable our students (UG, PGT, PGR) to get closer to the research that we do when we are not in the classroom, noting there are some HMRC restrictions on how frequently the space can be used by UG and PGT due to the zero VAT rating of the building[footnoteRef:1].   [1:  Currently based on HMRC guidance regarding zero VAT rating when the building opened, the Lab can only be used for teaching purposes (UG, PGT) for up to 5% of the total usage of the Lab. We are awaiting further guidance on this i.e., are UG dissertations considered research rather than teaching] 

· improve our success in securing research income from funding bodies (e.g., ESRC)
· provide a unique facility and resource for our partners in SPARK and beyond to encourage greater research collaborations

You will work alongside the Academic Lead – SPARK Behavioural Lab, SPARK Academic Director and the SPARK Hub Team to develop the SPARK Behavioural Lab over the next two years
More information about SPARK: www.cf.ac.uk/spark 
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