Job Description

JOB DESCRIPTION
To conduct research within the REDUCE research programme and contribute to its successful completion through effective research management, contributing to and leading on related funding applications; the publishing of high-quality research outputs and the pursuit of research excellence, including supporting others to do the same.

Main Duties & Responsibilities 
Research 
· To contribute to the overall research performance of the School and University by supporting and leading on the production of measurable outputs including bidding for funding, publishing in national academic journals and conferences, and the supervision of research students.
· To develop research objectives and proposals for own or joint research including research funding proposals
· To undertake administrative and research management tasks associated with the research programme, including the planning and organisation of the project and the implementation of procedures required to ensure accurate and timely reporting
· To prepare research ethics and research governance applications as appropriate
· To review and synthesise existing research literature within the field
· To participate in School research activities.
· To build and create networks both internally and externally to the university, to influence decisions, explore future research requirements, and share research ideas for the benefit of research projects

Specific Duties
· To work closely with the trials unit and co-investigators to support the completion of work-packages related to the clinical trial, the mixed-methods process evaluation, the economic evaluation and implementation.
· To support ongoing reporting (e.g., funders, financial reporting) and meeting co-ordination. 
· To support, and where appropriate, lead on research outputs related to the programme
· To lead on liaising with our industry partner in completing proof of concept work related to the use of AI in healthcare professional training
· To support the development of future funding applications
· To attend and or present at conferences/seminars at a local and national level as required

Other
· To engage effectively with industrial, commercial and public sector organisations, professional institutions, other academic institutions etc., regionally and nationally to raise awareness of the School’s profile, to cultivate strategically valuable alliances, and to pursue opportunities for collaboration across a range of activities. These activities are expected to contribute to the School and the enhancement of its regional and national profile.
· To undergo personal and professional development that is appropriate to and which will enhance performance.
· To participate in School administration and activities to promote the School and its work to the wider University and the outside world
· Any other duties not included above, but consistent with the role.

PERSON SPECIFICATION
IMPORTANT NOTE TO CANDIDATES: It is the University’s policy to use the person specification as a key tool for short-listing and we only invite candidates to interview who clearly evidence that they meet (or partially meet) each of the essential criteria. During the application process you will be asked to attach a supporting statement. This statement must outline how you meet the criteria below and we recommended formatting this by using each criteria as a sub-heading and providing your relevant experience/evidence below each sub-heading. It is crucial that you save your supporting statement with the vacancy number (eg. 1234BR) in the filename as failure to do so may result in it being omitted from your application.

Essential Criteria (Maximum of 10 criteria are allowed)

Qualifications and Education
1. Postgraduate degree at PhD level in Health Psychology or related subject area or equivalent and/or relevant industrial experience 

Knowledge, Skills and Experience
2. An established expertise and proven portfolio of research and/or relevant industrial experience within one or more of the following research fields:
i. Health psychology
ii. Applied health research in diabetes, chronic wounds or health care professional education
iii. Technology/AI in health
3. Evidence of expertise in advanced quantitative methods and appropriate statistical packages (e.g., SPSS, R)

4. Proven ability to publish in national and international journals, national conference and/or other research outputs

5. Knowledge and understanding of competitive research funding to be able to develop applications to funding bodies 

6. Expertise in research management in NHS and HEI settings, including clinical trials, research governance, ethics, financial reporting

Communication and Team Working
7. Proven ability in effective and persuasive communication
8. Ability to supervise the work of others to focus team efforts, motivate individuals and to work effectively in large multidisciplinary collaborations, including trials units

Other
9. Proven ability to demonstrate creativity, innovation and team-working within work
10. Proven ability to work without close supervision

Desirable Criteria

1. Evidence of collaborations with industry.

2.  Proven ability to adapt to the changing requirements of the Higher Education community. 

3. Evidence of ability to participate in and develop both internal and external networks and utilise them to enhance the research activities of the School. 


Additional Information
Below is a summary of the REDUCE programme. The successful applicant will be involved in supporting the latter stages of the programme (WP3-6) and completion of proof-of-concept research to support funding applications.

Main Research Question:
Can we reduce the impact and costs of diabetic foot ulcers (DFUs) on patients and the NHS, through a complex intervention which targets the psychological/behavioural risk factors associated with ulcer recurrence and healing?
Background:
One in 17 people in the UK has diabetes. DFUs are common, chronic and costly complications of the disease: affecting 25% of patients, less than half of whom will be ulcer-free after 6 months of treatment. The physical and emotional burden is also considerable: 32% of patients are depressed and this is related to a 3-fold greater risk of mortality. In 2014-15, the NHS spent approximately £1 billion on diabetic foot care. 
Previous ulceration is the single greatest risk factor for ulceration: with 40% of patients re-ulcerating within 12 months. NICE guidance on the management of these high-risk patients has significant limitations; relying on referral to foot-protection teams and ‘education’. However ‘education’ is not defined and recommended on the basis of expert opinion not research. Indeed, successive systematic reviews indicate education alone does not improve clinical outcomes. Furthermore, the guidance neglects psychological/behavioural risk factors, despite evidence they play a role.
We have previously developed a complex intervention (REDUCE) which targets the psychological/behavioural risk-factors associated with DFU recurrence and healing. This requires evaluation. In addition, we have identified that patients would welcome an additional digital intervention to support long-term change in these risk factors. 
Thus, this programme aims to:
· Develop the REDUCE digital intervention and training programme; 
· Test the intervention and trial procedures in a pilot trial;
· Evaluate whether and how REDUCE works; 
· Determine if it is cost-effective;
· Identify the patient and NHS factors which could influence how REDUCE is implemented.

Methods:
The programme involves 6 work-packages (WPs). WP1 will take a person-based approach to intervention development; and the training programme will be developed in conjunction with our PPI group. The pilot trial (WP2) will use qualitative methods to explore whether REDUCE, the training programme, logic model or intervention fidelity tool need refining; and will monitor recruitment, questionnaire completion rates and outcome data capture. The main trial (WP3) will measure whether REDUCE significantly increases ulcer-free days in patients at risk of re-ulceration. A mixed-methods process evaluation will examine how REDUCE works, for whom and intervention fidelity (WP4). WP5 will assess cost-effectiveness. WP6a will survey providers to identify current treatment pathways and identify barriers and facilitators to offering REDUCE. Predictive computer modelling will examine who benefits most from REDUCE and in what ways (WP6b).

Impact/Dissemination:
If REDUCE is effective, a 15% increase in the number of patients who are ulcer-free could save the NHS £105 million per annum. The findings could also trigger a paradigm shift in the management of DFUs and other chronic
conditions by demonstrating how modifying psychological/behavioural risk factors can improve outcomes for patients and the NHS.
We will share findings with patient, academic, clinical and commissioning audiences.

