Job Description

Job Purpose
Prepare and deliver whole or parts of modules including contributing to the assessment of students.  Deliver lectures as required (content supplied).  Undertake seminars, tutorials and group work.  Supervise student projects and carry out teaching-related administrative duties.  Teaching contributions are within a framework of an agreed programme typically overseen by an academic member of staff.

Key Duties
· Deliver teaching courses.  Includes preparing teaching material, communicating subject matter and encouraging critical discourse to develop rational thinking; observing and reacting to student interventions; responding to questions outside class times and to contingencies in course delivery.
· Carry out pre-determined assessment for courses, including marking and providing written/oral feedback; and collating and providing final assessments of students.
· Supervise undergraduate and Master’s dissertation students where required.
· Participate actively as a member of a teaching team.
· Carry out course evaluation, including facilitating student feedback; reflecting on own teaching design and delivery; and implementing ideas for improving own performance.
· Carry out administrative duties such as class record keeping, attending meetings, and report writing.
· Undertake teaching-related and administrative work as allocated by the Head of Department and various Committees and within a clear and established programme with assistance and support. 
· Plan and prioritise own daily work, and forward plan for some teaching. 
· Deal with reactive requests such as those relating to teaching, supervising students and administrative tasks, on a daily basis.

General Duties
· Any other duties not included above, but consistent with the role.

Person Specification 
It is the University’s policy to use the person specification as a key tool for short-listing and we only invite candidates to interview who clearly evidence that they meet (or partially meet) each of the essential criteria. During the application process you will be asked to attach a supporting statement. This statement must outline how you meet the criteria below and we recommend formatting this by using each criteria as a sub-heading and providing your relevant experience/evidence below each sub-heading. It is crucial that you save your supporting statement with the vacancy number (eg. 1234BR) in the filename as failure to do so may result in it being omitted from your application.

Essential Criteria

Qualifications and Education
1. A good first degree in a relevant subject and good knowledge of the foundations of legal knowledge, with a particular need for EU law.
2. A postgraduate qualification in a related subject area or equivalent professional expertise in EU Law or a cognate field by the time the appointment begins.
 
Knowledge, Skills and Experience
3. Proven teaching ability, ideally via a teaching qualification.

Communication and Team Working
4. Effective interpersonal skills to liaise with students and staff.
5. Proven verbal and written communication skills,
 
Planning, Analysis and Problem Solving
6. Evidence of demonstrable knowledge of key advances within specialist discipline
7. Evidence of ability to work unsupervised to deadlines, planning and setting priorities for own work




