JOB DESCRIPTION

1. Job Identification

Job Title: Dean for International Research Partnerships
Directorate/School: University-wide (International Portfolio)
Grade: Professorial Grade
Contract Type: Fixed-term appointment or secondment
Working Hours: Normally 0.8 FTE
Location: Cardiff (with international travel as required)
Responsible to: Pro Vice-Chancellor (Research, Innovation and Enterprise)
Responsible for: Strategic academic leadership of international research partnerships. No direct line management responsibility.

2. Job Purpose

Cardiff University wants to develop its portfolio of high-quality research partnerships and networks that are strategically aligned, equitable, reciprocal, and underpinned by transparent and robust governance arrangements. 

You will provide senior academic leadership and strategic coordination of Cardiff University’s international research partnerships and their development, working in close collaboration with the International Office and the Pro Vice-Chancellor's Office. 

You will play a key role in delivering on the University’s Global Plan and Research and Innovation Delivery Plan aligned to international, supporting the growth of high-quality international research collaboration, income, outputs and impact through our future Innovation Platforms. 

You will ensure the regular audit of our partnerships, and develop and nurture new partnerships, ensuring that these are managed appropriately and proactively across the institution. You will ensure strong governance systems are in place and will put in place the systems and processes for partnerships to flourish.

3. Main Duties and Responsibilities

3.1 Strategic Leadership

· Provide senior academic leadership for the University’s approach to international research partnerships, aligned to Our future, together and the Global Plan, including participation in research networks alongside other senior staff

· Work closely and collaboratively with the International Office, Director of External Relations and PVC-RIE aligned to strategic development and delivery.
· Support the delivery of institutional research and innovation priorities through focused international research collaboration.
· Work with Deans and Innovation Platform leads to develop strategically aligned international research partnerships that support University success measures.
· Actively participate in the University’s Rankings Oversight Group, taking responsibility for measures designed to improve the visibility and performance of metrics related to international research networks. 
· Act as the primary point of contact for research-focused delegations and visits from international governments, embassies and other organisations.

3.2 Portfolio Review and Framework Development

· Undertake and maintain an audit and evaluation of the University’s international research partnerships, networks and investigator-driven collaborations.
· Develop and oversee a clear and transparent framework for establishing, reviewing and supporting international research partnerships that drive valuable outcomes.
· Ensure clarity and consistency in expectations and responsibilities for Cardiff University staff and partners.
· Work with the Dean for Postgraduate Research on the development of international collaborative PGRs and new approaches for international recruitment and cohort training through the new Grad School.  

3.3 Partnership Development and Oversight

· Develop processes and academic oversight for the development and approval of new international research partnerships.
· Act as a senior academic point of contact for external organisations seeking to collaborate with Cardiff University in research.
· Lead on the policy of internationally facing scholarship schemes aligned to PGR, in conjunction with Dean for Postgraduate Research and Dean for International Education as required.

3.4 Funding and External Engagement

· Maintain awareness of international research funding opportunities and ensure appropriate engagement through professional services support.
· Support the development of joint international research funding bids where appropriate.

3.5 Governance and Assurance

· Ensure appropriate governance monitoring, scrutiny and assurance for international research partnerships.
· Promote transparency and consistency in decision-making.

3.6 Internal Collaboration and Engagement

· Work collaboratively with Deans, Innovation Platforms, Centres, Institutes and professional services teams to ensure appropriate planning and delivery of interventions supporting international partnerships and international activities for the wider community.
· Encourage academic colleagues to develop new international research partnerships aligned to key opportunities and areas of strength.

4. Knowledge, Skills and Experience

Essential

· Appointment at Professor level, or evidence of equivalent academic standing and esteem.
· A strong track record of international research collaboration, demonstrating impact, sustainability and the ability to build and lead partnerships across diverse global contexts.
· Demonstrable understanding of research funding landscapes, governance frameworks, and partnership development, including the ability to align these with institutional priorities and strategic objectives.
· Evidence of strategic leadership and proactivity, with experience of working collaboratively with senior leaders and academic communities, while exercising sound judgement to prioritise and deliver on high-impact strategic outcomes.
· A proven ability to develop and sustain effective internal and external relationships, alongside excellent communication skills and experience of undertaking ambassadorial roles on behalf of an institution in a range of international and intercultural settings.
· Outstanding interpersonal and influencing skills, with the ability to inspire, motivate and engender confidence among colleagues, partners and stakeholders at all levels.
· A collaborative and inclusive leadership style, with a commitment to building strong, collegiate working relationships across disciplines, functions and cultures.
· Demonstrable resilience and adaptability, with the ability to navigate ambiguity, manage competing priorities, and maintain focus on strategic outcomes.
· High levels of cultural awareness and emotional intelligence, with sensitivity to diverse international contexts and the ability to build trust across global academic communities.

Desirable

· Experience of leading major international research partnerships, including multi-institutional or cross-sector collaborations of significant scale and complexity.
· Familiarity with international research funding programmes and mechanisms, including participation in or leadership of externally funded global research initiatives.

5. Equality, Diversity and Inclusion
Cardiff University is committed to equality, diversity and inclusion and expects all postholders to contribute actively to this commitment in accordance with University policies and values.

